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Abstract 
The Japanese government has launched a new occupational health policy called the Stress 
Check Program. In the program, employers are obligated to analyze the Stress Check data in 
relevant groups and to utilize the data to improve the psychosocial work environment. This 
article discuss about how to utilize Stress Check Program to achieve healthy workplaces. I 
first introduced the concept and procedures of work environment improvement in the 
program and, then, moved to critical review of them. The paper closes with an account of 
strategic use of Stress Check Program to achieve really healthy workplaces. 
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らの2つの提言. 学術の動向、19, 60-65. 
図１ 仕事の要求度－資源モデル 島津（2014）図17（p59）をもとに作成 
